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AGREEMENT made and entered into this 31stday of March, 2003, by and between the
WESTCHESTER JOINT WATER WORKS, a public corporation, having its principal office
at 1625 Mamaroneck 'Avenue, 'Mamaroneck, New York 10543, (hereinafter referred to as the
"WATER WORKS"), and the UTILITY WORKERS UNION OF AMERICA, A.F.L.-C.I.O.
and its LOCAL 476, having its principal office at 2570 North Jerusalem Road, Suite #2, North
Bellmore, New York 11710, (hereinafter referred to as the "UNION").
WITNESSETH:
WHEREAS THE FUNCTION OF THE WATER WORKS is the continuous service
of potable water to the residents of the constituent municipalities for all legitimate purposes at an
economical cost; and
WHEREAS it is expected that the employees will cooperate in all respects by faithfully
and promptly performing their assigned duties to service the people without interruption of this
essential service; and
WHEREAS it' is essential to the harmonious labor relationship that all disputes be
adjusted and settled in an orderly manner recognizing the mutual responsibility of service to the
, public;
IT IS, in consideration of the premises and the mutual 'agreements and promises
hereinafter contained, agreed as follows:
ARTICLE I - Recoenition
1.1 The Water Works recognizes the Union pursuant to a Resolution duly adopted by its
Board of Trustees on December 21, 1967, as the sole and exclusive bargaining agent in all
matters pertaining to wages, hours, and conditions of employment for the employees of the
Water Works set forth in Schedule I annexed hereto, but excluding the Manager, Engineer,
Office Manager, General Superintendent, Distribution Superintendent,' Service Superintendent
and Secretary to the Manager.
ARTICLE II - Hirine of New Emplovees
2.1 The Management of the Water Works shall be the final judge of a new employee's
qualification for employment.
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ARTICLE III - Check-off of Dues
3.1 The Water Works agrees to deduct fronl each regular paycheck of each cInp]oyee who has
signed an authorization for payroll deduction, the an10unt certified by the Union as Union dues.
Deductions \vill be made fronl each regular paycheck and the total dues collected will be delivered to
the Treasurer of the Union. Upon fulfillment of that obligation, the Water Works shall be held
harmless by the Union and the individual employees with respect to such ren1ittance.
3.2 All eInp]oyees who are part of the bargaining unit who are not 11len1bers of the Union, shall be
required to pay the Union an Agency Shop Fee deduction, as provided by the Civil Service Law. The
employer will 11lake deductions fronl the wages of said enlployees in the sall1e manner as dues with
respect to n1en1bers of the bargaining unit. Said employees have the right to recover any part of an
Agency Shop Fee deduction which represents the en1ployees' pro rata share of expenditures by the
Union in aid of activities or causes only incidentally related to terms and conditions of ell1ployment.
The \Vater Works shall not be required to participate or in any way assist such employees in their
effort to obtain such recovery.
ARTICLE IV - Grievance Procedure
4.1 The Union shall furnish the Water Works with the names of its two-(2) person Grievance
Committee. The President of the Local. sitting ex officio, and a National Representative of the
Union. duly designated for this purpose, may participate in all negotiations with the Water Works as
members of the Grievance Comlllittee.
4.2 Any dispute or disagreement between the parties hereto as to the Ineaning or the appl ication
of the terms of the Agreell1ent, or as to any facts calling for the application thereof, shall he subject
to adjustment. as provided by this Article.
Step I
Any dispute or disagreell1ent relating to a single eInployee or group of employees shall
first be taken up by the designated representative of the Union and the aggrieved
en1p]oyee or group of employees with the appropriate Department Head within five (5)
working days after the grievant knew, or through the exercise of reasonable diligence
should have known, of the occurrence giving rise to the grievance.
Step II
If, after five (5) working days, the procedure in Step I docs not result in the mutual
satisfaction of both parties, either party shall notify the other party in writing of the
dispute or disagreement and shall state that it seeks a conference for the purpose of
adjusting the said grievance. dispute or disagreement. and the Manager shall forthwith
notify the Grievance Con1n1ittee of the place and date of such conference which shall
be held woithin five (5) working days thereafter. The appropriate Department I lead
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shall be present and participate at this conference. As a result of this conference an .
answer in writing will be furnished to the grieving party within five (5) working days
of the date of the conference.
Step III
In the event that the grievance, dispute or disagreement has not been satisfactorily
settled in the previous steps, either party may request arbitration as the means for
settling the grievance. Request for arbitration must be made within thirty' (30)
working days from the date of the Step II decision, except where the time period has
been extended by mutual agreement. Any demand for arbitration shall be
simultaneously served upon the American Arbitration Association and the Water
Works. Such arbitration shall be conducted under the rules of the American
Arbitration Association. The Arbitrator shall have no authority to add to, subtract
from, alter or modify the terms of this Agreement and the expense of an Arbitrator
shall be shared equally between the parties. The decision of the Arbitrator shall be
final and binding upon the parties.
4.3 This Article is not intended to supersede the procedure spelled out in Section 75 (2) of the
Civil Service Law of the State of New York, as amended.
ARTICLE V - Holidavs
5.1 All full time employees covered by this Agreement shall be entitled to paid holidays as
follows:
New Year's Day
Martin Luther King's Birthday (observed)
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving Day
Christmas Day
5.2 If any of the above holidays falls on a Saturday, then the preceding Friday shall for all
purposes be observed as the holiday.
5.3 If any of the above holidays falls on a Sunday, then the following Monday shall for all
purposes be observed as the holiday.
5.4 All employees shall receive their normal day's pay for any of the above holidays falling on a
day in which no work is performed. All employees who work on holidays shall receive double time
for the hours actually worked in addition to their holiday pay.
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5.5 In addition to the holidays listed under Section 5.1, and subject to the provisons of Section
5.6. eI11ployees shall be entitled to a floating holiday. A request for such floating hol iday shall he
made in accordance with the provisions for single-day vacation requests. Such request shall he
granted as long as it does not interfere with the norn1al operation of thc Watcr Works.
5.6 Employees hired on or after October 1, 2002 must he eI11ployed by the Water Works prior to
Lincoln's Birthday (February 12) to receive that calendar year's floating holiday. Any cI11ployee
hired after that date is ineligible to receive the floating holiday in the first year of his/her
employment.
ARTICLE VI -Vacations or Annual Leave
6.1 Employees with One (1) or Less Years of Service:
Employees hired after July 1 shall not be entitled to any vacation in the calendar year hired.
Employees hired on or before July 1 shall be entitled to five (5) working days' vacation allowance
upon the c0I11pletion of six (6) months of service plus five-sixths (5/6) working day for each
additional month of en1ploYI11cnt, as carned, rounded to the nearest half day, in the calendar year
hired. Employecs who have completed one (1) year of service shall be cntitled to ten (10) working
days vacation allowance in the calendar year in \vhich such period of servicc is cOI11plcted. Nothing
contained in this Section shall bc construcd as entitling an en1ployce with one (1) or less years or
service to more than tcn ( 10) working days' vacation in anyone (1) calcndar year.
6.2 Employees with Two (2) or More Years of Service:
Employees who have con1pleted two (2) or more years of service shall be entitled to vacation
allLnvance during the calendar year in which they cOI11plete such period of service in accordance
with the following schedule:
PI]UOD OF EMPLOYMENT VACATION ALLOWANCE
2 years but Icss than 5 years
5 \'Cars but less than 10 years
"'
.
10 years but less than 17 years
I 7 veal's or more
10 working days
15 working days
20 working days
25 working days
Vacations shall he taken in full \veek increments, except that up to ten (10) days may he taken as
si ngle days or groups of days totaling less than five (5) consecutive days of vacation, suhject to
the approval of the employee's DepartI11ent Head.
().3 Employees who arc entitled to 1110rethan two (2) weeks' vacation shall take at least two
(2) suc h \veeks of vacation each calendar year.
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6.4 The selection of vacation time for the period January 1 to May 31 will be determined on a
first come, first serve basis, regardless of seniority. For the period June 1 to December 31, the
schedule of vacations not already taken shall be prepared by the Head of each Department for
approval of the Manager in May of each year. Employees shall submit their vacation requests by
no later than May 15. If any employee fails to submit a vacation request, or makes a request for
only-part of his vacation allowance by that date, the Water Works shall assign his/her vacation or
the balance of the vacation allowance not requested, as it deems in its best interests. Once
selected or assigned, a vacation cannot be changed thereafter without approval of the Manager.
Two weeks' advance notice is required for a request of change of vacation, except that shorter
notice may be given for single day vacation requests and such requests will be granted as long as
the orderly operation of the Water Works is not impaired. The Manager will publish the
approved vacation schedules as of June 1st.
6.5 . Notwithstanding the provisions of Section 6.4 above, after ten (10) years of service,
employees hired after January 1, 1996 may accumulate up to a maximum often (10) days of their
vacation allowance for carryover to the following year. Prior to completion of ten (10) years of
service such employees must take all of their vacation allowance in the year they are entitled to
take such vacation. All employees hired prior to January 1, 1996 will be limited to a carryover of
accumulated vacation into the following year not to exceed forty (40) days. Notification in
writing to the Manager of the intention to carry forward vacation allowances must be made at the
time that vacation schedules are being prepared. Such accumulated vacation may then be taken
on the dates requested by the employee only if a written request is received by the Manager prior
to January 1. The granting of such request shall not interfere with the normal operation of the
Water Works.
6.6 In the selection of vacations, for the period June 1 to December 31, seniority will prevail
for selection of the first two (2) weeks of vacation even where an employee desires to split
his/her vacation. However, in the event that no preference of vacation has been made by the time
the vacation list is published, then the employee will automatically lose his/her vacation seniority
and will fall to the bottom of that year's vacation preference seniority list.
6.7 Vacations in excess of two (2) weeks will be granted to employees in the vacation year in
which they complete their fifth (5th), tenth (10th), or seventeenth (17th) year of service.
However, the time that the additional vacation is taken shall be subject to the discretion of the
Manager.
6.8 In the event an employee quits, resigns or is terminated for any reason other than
retirement, his/her vacation allowance shall be prorated on the basis of the number of weeks
worked in the year that his/her services terminate. Such allowance shall be computed to the
nearest half-day.
.
ARTICLE VII -Sick Leave
7.1 An employee who has been employed by the Water Works for a period of six (6) months
shall be granted sick leave with full pay for a period not to exceed six (6) working days, with an
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additional day per month for a total period not to exceed twelve (12) working days in any
calendar year. If an employee does not use the full allowable aI110unt of sick leave in any
calendar year, the tin1e not used will be accUl11ulated fron1 year to year.
I
I
I
7.2 At the til11e of rctiren1ent of an en1ployee eligible for benefits under this Article, such
en1ployee's accUl11ulated but unused sick leave shall he applied, as set forth in Article XV,
Section 15.9. to the cost of the New York State En1ployee Health Insurance Program as
determined by Article II of the New York State Civil Service Law. as al11ended. Unused sick
leave up to 165 days shall be applied as additional service credit upon retirement on a calendar
day basis. in accordance with Section 41j of the New York State Employee's Retirement System.
7.4 The Water Works will pay for New York State Disability Benefits Insurance. On days on
which the el11ployee receives a benefit from this insurance. he will be charged one-half (1/2) day
of sick leave.
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7.3 Upon rctiren1ent. an employee shall have the option of accepting a lump sum payn1ent of
25%) of the value of any accun1ulated sick leave in excess of 165 days based on his/her straight
tilTle hourly rate of pay at the time of retirement. EfTective upon the signing of this Agreement
the payn1ent shall be 400/0. Should such option be selected, the 165 days shall be the maximun1
applicable as additional service credit towards his/her pension, and no value of sick leave shall
rel11ain to provide for continued l11edical coverage for the surviving spouse and/or dependents of
the retiree as \vould otherwise be provided in accordance with Article XV, Section 15.9 of this
contract.
7.S The Water Works l11ayrequire l11edical verification of an employee's sick leave whenever
it has reasonable grounds to believe sick leave is being abused by that el11ployee. After six (6)
occurrences of sick leave have been used in a calendar year. medical verification of sick leave
shall be submitted. A partial day absence shall count as an occurrence. The n1edical verification
shall provide the reasons the en1ployee is not capable of performing the essential functions of the
job. The employee shall authorize his/her doctor to provide the Water Works with such medical
verification. An employee has the option of securing such doctor's certificate fr0111his own
physician at the el11ployee's own cost, or seeking such certificate from a doctor participating in
the health insurance plan as designated by the Water Works, in which event the applicable
co-payment cost of such visit. presently $10.00, shall be rein1bursed to the el11ployee by the
Water \Vorks. providing the en1ployee COl11pletesand files the necessary insurance fonn. Failure
to provide such certification when requested will result in the forfeiture of pay for the days such
employee is absent. The Water Works reserves the right to require an employee to be examined
by its doctor at no cost to the en1ployee. The en1ployee shall subn1it the appropriate insurance
forms. In such cases, the doctor' s veri fication shall be mailed to the employee at thc tit11e it is
f~lxed to the Watcr Works. If a doctor's certificate was provided for any of the first three (1)
occurrences of absence, it will be credited towards the ccrti ficate rcquirel11ents.
I
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7.6 Sick leave is defined as absence from duty because of illness. injury or quarantine
resulting from exposure to contagious disease. An employee who is unable to report to \vork
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because of illness, injury or quarantine shall notify his/her Supervisor in accordance with Water
Works' policy in order to qualify for paid sick leave.
7.7 This Article shall not apply to cases where compensation is allowed under the New York
State Workers' Compensation Law.
7.8 Employees who abuse the sick leave benefit shall be subject to disciplinary action.
7.9 A sick leave incentive program shall be instituted on a trial basis as of January 1, 2003,
and will be evaluated in January, 2004. Employeeswho utilize no sick days will be entitled to a
bonus of $1,000. Employees who utilize no more than three (3) sick days in a year will be
entitled to a bonus of $500. Such bonus shall be paid in January of each year upon review and
completion of the attendance records of the prior calendar year.
To be eligible for such bonus, employees must work a minimum of six (6) months in the
calendar year. For those employees with six (6) months or more of service, but less than one (1)
year, the bonus will be prorated. Employees who work less than a full calendar year because of
Occupational Disability shall not be subject to the six-(6) months mipimum service, but shall
have the bonus prorated for actual work time during such calendar year.
ARTICLE VIII - Leave For Occupational Disability
8.1 Any employee's benefits for a disability arising out of, and in the course of, hislher
employment and as so determined, are governed by the Workers' Compensation Law of the State
of New York and are covered by Workers' Compensation Insurance. Each case shall be
immediately reported to the Manager. Subject to the provisions of Section 8.2 below, full pay
I
will be allowed for the period of such disability and the amount of the weekly compensation paid
by the insurance company shall be subtracted from the gross pay.
8.2 This subsidiary payment shall continue until it is determined by competent medical
authority that the employee's health is sufficiently restored for himlher to return to work, or that
. he/she is permanentlydisabled and unable to return to work, whichever comes first.
Employees who have returned to full duty for. a period of one (1) month or more
following receipt of benefits under Section 8.1 above, shall be subject to the following
conditions:
a. Single-day absences thereafter allegedly caused by the same disability
shall be chargeable ~osick leave.
b. An extended absence thereafter allegedly caused by the same disability
shall also be charged to sick leave for a maximum of ten (10) days.
Thereafter, the subsidiary payments shall resume. .
Page 7
I
I
c. If an a\vard is received by the Water Works from Workers' COinpensation
for any of the days covered in (a) and/or (b) above, the ernployee shall
have restored to his/her accrued sick leave the number of days that can be
purchased with such funds.
I
Page 8
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
8.3 An employee \vho cornrnences a third-party action for any cOinpensated disability hereby
agrees to give written notice to and the right of subrogation to the Water Works for the purpose
of being rein1bursed for wages paid the said employee during his absence from said employrnent.
8.4 The Water Works reserves the right to have any ernployee exan1ined by a physician of its
ov~;n choosing to determine the extent of the employee's injuries and/or sickness, the full
diagnosis and final prognosis. The cost of such examination not covered by insurance or
\Vorkers' Compensation shall be borne by the Water Works. The ernployee shall file the
necessary fonns.
ARTICLE IX - Military Leave
9.1 Members of the reserve forces of any United States Military Service shall be granted
leave without loss of regular wages not to exceed ten (10) working days in any calendar year for
attendance at can1p.
ARTICLE X - Funeral Leave
10.1 Funeral leave without loss of pay shall be granted to an employee for death in the
ernployee's imrnediate fan1ily or for any other relative residing in the employee's household from
the day of such death until the burial. The immediate fan1ily shall be considercd to be limited to
the spouse~ naturaL foster or step-parents~ children~ brothers and sisters~ parents-in-law~
grandparents~ grandchildren~ brothers-in-law~ and sisters-in-law. In the case of an aunt or uncle,
one day (1 ) shall be allowed to attend the funeral.
ARTICLE XI - Jury Duty
11.1 When an employee is called to serve on jury duty, he/she shall immediately present
evidence of such notification to his supervisor. In the event the employee cannot be excused, the
Water Works shall grant a leave for jury duty and pay the en1ployee the ditTerence between
his/her regular straight tin1e pay and the arnount received by him/her for jury duty, excluding
travel expenses.
11.2 Whenever the employee is disrnissed early or excused from jury duty on any day during
such service, he/she must return to work for the ren1ainder of that day. Where a "juror phone-in
systen1" is in effect and the en1ployee's service as a juror is not required on a given day, or where
he/she is placed on a "one-hour alert" status, the ernployee shall report to work for that day.
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11.3 Satisfactory evidence of attendance on jury duty such as a certificate of service shall be
furnished for each day the employee is absent for this purpose.
ARTICLE XII - Personal Leave
12.1 Up to three (3) days of unexplained Personal Leave may be granted within the calendar
year without loss of pay at the discretion of the employee's Department Head. Employees hired
during the year shall have Personal Leave prorated to the nearest half-day. Employees who leave
the employ of the Water Works prior to the end of a calendar year and have taken more than their
pro-rata share of Personal Leave shall have the unaccrued pro-rata amount, valued to the nearest
half day, deducted from their final paycheck.
12.2 Personal leave may be taken in increments of one-half (1/2) day, but shall not be taken to
add to vacation leave, nor shall it be taken the day before or after a holiday, except in the ev~nt of
an emergency.
12.3 At the end of each calendar year, unused personal leave shall be added to accumulated
sick leave consistent with the provisions of Article VII.
ARTICLE XIII - Wa2es and Normal Hours
13.1.1 The wages for all positions covered in this Agreement shall be as listed in Appendix I
annexed hereto and made part hereof.
Effective January 1, 2001 the salary scale in Appendix I for January 1, 2000 -December
31, 2000 shall be increased by 3.5%.
Effective January 1, 2002 the salary scale in Appendix I for January 1, 2001 -December
31, 2001 shall be increased by 3.5%.
Effective January 1, 2003 the salary scale in Appendix I for January 1, 2002 -December
31,2002 shall be increased by 4.0%.
Effective January 1, 2004 the salary scale in Appendix I for January 1, 2003 -December
31,2003 shall be increased by 3.5%.
Effective January 1, 2005 the salary scale in Appendix I for January 1, 2004 - December
31, 2004 shall be increased by 3.5%.
13.1.2 In addition to the increases above, members of the unit on the payroll effective October 1,
2002 shall be entitled upon ratification of this Agreement to' a one-time $2,000 ratification bonus
payment.
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13.1.3 Direct deposit n1ay be in1plernented on a voluntary basis. Those ernployees who desire
time for cashing payroll checks shall be entitled to continue to do so as long as the practice is not
abused.
I
a. Office Employees. except Drafter 8:30 A.M. to 4:30 P.M.
Monday through Friday
Lunch period - 1 hour
I
I
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13.2 Ernployees fom1ally assigned to perfonn work in a higher classification shall receive such
higher rate of pay as soon as they are so assigned. However, en1ployees assigned to perforn1
work in a lower classification shall retain their rate of pay.
Normal Hours of Work
b. Plant Operators. Operator Trainees Five 8-hour shifts as
assigned. on average
c. All other ernployees. except as
provided for in Section 13.7
8:00 A.M. to 4:30 P.M.
Monday through Friday
Lunch period - 1/2 hour
I
I
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13.3 Plant Operators shall work an average of forty (40) hours weekly as assigned on shifts. If
shifts are utilized. no Operator shall leave his/her post until relieved by another Operator. Any
delay in the arrival of the relieving Operator rnust be reported at once to the General
Superintendent. No time off is allowed for n1eals but permission is granted to consun1e n1eals
during working hours at any convenient tirne.
13.4 En1ployees assigned to on-call duty shall receive pay for twelve (12) hours except when a
holiday occurs during the week between Monday and Friday. in which case the en1ployee shall
receive pay for thirteen (13) hours. at the regular hourly rate for each week of on-call duty.
\\'hen called out. on-call (or emergency) ernployees shall be paid for a rninin1um of two (2) hours
at the applicable overtin1e rate of each call-out.
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13.5 Ernployees assigned to operate a vehicle reqUIrIng a Class 3 chauffeur's license shall
receive forty cents ($0.40) per hour in addition to their base rate of pay on any working day that
the vehicle is used. Upon the signing of this Agreement the rate shall be fifty cents ($0.50) per
hour. In addition. the Water Works shall reimburse any employee required by it to possess a
Class 3 license with the difference bet\veen the cost of a regular driver's license and the cost of a
Class 3 license. Reimbursen1ent should be made at the time of renewal of license.
13.6 Any employee whose nom1al working hours are ternporarily changed by rnore than one
( 1) hour. except when such work constitutes overtime work. shall be paid one and one-quarter
(1 1/4) tirnes his/her base rate of pay for the first affected shift only.
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, However, such premium pay shall not apply to a Plant Operator unless the starting time
of the Plant Operator is temporarily changed by more than one (1) hour, and 48 hours' advance
notice of such change was not given, in which case the Plant Operator affected shall be paid one
and one-quarter ( 1 1/4) times his/her base rate of pay for the first affected shift only.
13.7 Any employee hired as a Meter Reader after January 1, 1987, or bidding on a position of
Meter Reader may be assigned to flex time hours at straight time rate of pay for any five (5) day
period during the week except Sunday, for any consecutive eight-(8) hour plus 1/2 hour lunch
period, beginning not earlier than 8:00 A.M. and ending not later than 8:00 P.M.
13.8 Service Workers will be paid an additional amount to their base rate of pay when testing
meters in the shop. Where only one (1) meter is tested, the upgrade will be for one-half (1/2) day
(i.e.' four (4) hours) only. The additional amount shall be $0.60/hour upon the signing of this
Agreement, and shall subsequently increase as follows:
$0.62 Effective January 1,2003
$0.65 Effective January 1, 2004
$0.67 Effective January 1,2005
The additional amount shall be adjusted in future years to be equal to the percentage increase in
salaries in those years
13.9 Part-time employees working less than twenty (20) hours per week are entitled to no
benefits. Part-time employees working 20 hours or more per week are entitled to prorated
benefits.
ARTICLE XIV - Overtime
14.1 Work in excess of the normal work day or on an employee's scheduled day off shall be
considered overtime work and shall be compensated at the rate of one and one-half (l 1'2) times
the regular rate, except that:
a. on holidays and the second day of relief, employees shall be
compensated at the rate of two (2) times the regular rate.
b. those employees who work eight (8) consecutive hours including their
normal meal period on Saturdays, except for scheduled Plant
Operators, shall be compensated at the rate of two (2) times the regular
rate for all work in excess of eight (8) hours.
c. ,those employees who work twelve (12) consecutive hours including
their normal meal period on any day, shall be compensated at the rate
of two (2) times the regular rate for all ~ork in excess of twelve (12)
hours.
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I14.3 Insof~lr as practicable, overtiIl1e work shall be equalized aI110ng the en1ployees who
nonnally perform such \vork.
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14.2 EIl1ployees called fron1 home to perform overtime work shall be paid at the applicable
overtime rate for each call for a minin1uIn of two (2) hours, except that Distrihution personnel
shall he paid for a n1inimun1 of three (3) hours.
14.4 All employees who are required to work beyond their normal quitting tin1e shall receive a
meal allowance after two (2) hours of work, and an additional meal allowance for each four (4)
hours thereafter as long as they continue working. Employees called from home shall receive a
meal allowance after four (4) hours of work, and for each four (4) hours thereafter so long as they
continue working. The aInount of the meal allowance shall be $6.00. Effective January 1, 2003
the amount shall he $7.00. Effective January 1, 2004 the amount shall he $8.00.
ART) CLE XV - Other Benefits
I
I
I
I
I
I
I
I
I
I
I
15.1 The Water Works will supply to all employees a Group Life Insurance policy and the
\Vater Works shall pay the full aI110unt of the pren1iun1s, as scheduled in the policy and in the
certificates issued to the employees.
15.2 The Water Works agrees to pay the entire pren1iuIl1 cost for medical insurance for all
employees and their f~lIl1iliesunder the New York State health insurance plan except as set forth
in Section 15.5, or a plan providing equal or better coverage, unless an employee exercises the
option as provided for in Section 15.3. The Water Works agrees to notify the Union of its intent
to switch its insurance provider and to give the Union the opportunity to review the proposed
policy. However, the Water Works shall retain the sole and exclusive right to Il1ake the final
decision regarding a switch of insurance providers.
15.3 An employee who has other Il1cdical covcrage Inay voluntarily withdraw from the health
insurance plan that is provided in accordance with Section 15.2, in which case the en1ployee will
receive a reimhurseInent for such elcction. Such eInployee must furnish proof of other insurance
and such election nUlst he made in writing. Employees hired prior to January I, 1984 with
fmnily coverage will he reimbursed $700 and with individual coverage will he rein1bursed $300.
Employecs hired after January I, 1984 with family coverage will be reiIl1bursed $530 and with
individual coverage will he reimbursed $225. Such payn1ent will he made annually in Dccember
for each full year the employee is not covered under the Water Works' health insurance plan,
providing that the employee furnishes proof of continued other medical coverage. Should the
employee not furnish such proaL he/she will be reinstated in the Water Works' health insurance
plan in accordance \vith the tern1S of Sections 15.2 and 15.5. PaYInents will hc prorated on the
hasis of the nUInber of months the cInployee was not covered under the Water Works' health
insurance plan. Employees Il1ay apply for re-entry into the Water Works' health insurance plan
in accordance with the tenl1S of the insurance provider's regulations.
Page 12
I
I
I
15.4 The Water Works agrees to pay the entire premium cost of dental II1surance for all
cmployees and their t~lInilies.
I
I
I
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15.5 Employees shall contribute, through periodic payroll deductions not less often than
biweekly, twenty-five (25%) percent of the gross cost to the Water Works for the insurance
provided in Section 15.2 of the Agreement, except that (a) employees hired prior to January I,
1984 shall make no such payments and (b) employees hired after January 1, 1984 but before
January 1, 1997 shall make such payments only for each of the first eight (8) years of
employment with the Water Works.
15.6 The Water Works agrees to pay the entire premium cost of an optical plan known as Plan
B, $10.00 deductible, as provided by Vision Service Plan.
15.7 The Water Works will furnish suitable work clothes and reimbursement towards safety
. shoes as set forth in Appendix II annexed hereto and to be used only on Water Works business.
15.8 Permanent employees shall become members of the New York State Employees'
Retirement System Career Plan 20 Year and shall be covered under Section 75-i of the
Retirement and Social Security Law of the State of New York as presently or hereafter amended.
All costs will be paid by the Water Works, except where prohibited by law.
15.9 Upon retirement, regular full-time employees who have worked at least ten (10) years at
the Water Works shall be entitled to continue coverage under the insurance planes) set forth in
Section 15.2 of this Agreement. Said coverage shall be provided to the retiree, his/her spouse
and/or dependent(s) (as defined in the Plan) at no cost to the retiree for the life of the retiree.
Except as hereinafter provided, said coverage shall cease for the retiree, his/her spouse and
dependent(s), if any, upon the death of the retiree. Upon the death of the retiree, the retiree's
surviving spouse, if any, and/or dependent(s), if any, shall be entitled, upon written application to
the Water Works, to continued coverage under the terms of the insurance provided in Section
15.2 of this Agreement only under the following conditions:
a. The value of any sick leave which the retiree had earned, accrued and
not used at the time of his/her retirement may be used by the spouse
and/or dependent(s), if any, to purchase said insurance after the death
of the retiree. The surviving spouse and/or dependent(s) shall assume
twenty-five (250/0) percent of the cost thereof and the balance of
seventy-five (75%) percent of said cost shall be paid by the Water
Works to the extent of any available earned, accrued but unused sick
leave.
b. When any such earned, accrued and unused sick leave has been
exhausted, said insurance coverage shall cease immediately unless the
surviving spouse and/or dependent(s) elect to continue said coverage
on a strictly contributory (spouse and/or dependent(s)) basis.
c. In the event the retiree at the time of retirement has no earned, accrued
and unused sick leave or has exercised the option set forth in Section
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7.3, the surviving spouse and/or dependent(s) shall not be entitled to
continued coverage after the death of the retiree except to the extent
that they pay for the entire cost of san1e themselves.
15.10 Employees shall receive an annual longevity payment in accordance with the following
schedule and tem1S:
a. Years of Service Annual Payn1cnt Schedule
2001-2002 2003-2005
10 years but less than 15 ycars
15 years but less than 20 years
20 years or n10re
$300
$450
$600
$400
$600
$800
I
I
I
I
I
I ~
I
b. A lump sum payn1ent shall be made in the second (2nd) full week pay
period following the calendar year in which the longevity payment is
earned.
c. Longevity shall be earned in the year when the employee attains the
number of years of service in the schcdule in (a) above.
d. The at110unt of the payment shall be prorated for employees who leave
the employ of the Water Works for any reason during the year.
ARTICLE XVI - Classification Salary Modifications
1().1 Upon the vacancy of the individual holding the position of Assistant Plant Superintendent
as of the effective date of this Agreement for any reason other than involuntary transfer, the
salary for said position as reflected on Appendix I entitled "Salary Scale" annexed to the
AgreeInent shall be reduced in the amount of $1 ,500 for the Assistant Plant Superintendent.
Page 14
I
I
I
I
I
I
I
ARTI CLE XVII - Seniority
17.1 Seniority is the right accruing to employees of the Water Works whose positions arc
contained in Appendix I of this Agreement, through length of continuous service, which entitles
them to preference in pron10tion, transfers, layoffs and rehiring. Ilowever, it is 111utually
understood and agreed between the parties hereto that Management must and shall be the judge
of an employee's qualifications for pron10tion, provided that such judgment shall not he
exercised arbitrarily or capriciously.
17.2 An el11ployee shall lose his/her seniority if:
( 1) hc/she is discharged for cause.
(2) he/she quits or resigns.
I
I
I
I
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(3) he/she fails to return to work after a layoff within three (3) working
days after he/she has been notified to do so by certified mail and does
not promptly give a satisfactory reason for his/her failure to return.
(4) he/she is laid off for more than one year.
(5) he/she exceeds a leave of absence granted by the Water Works without
requesting in advance and receiving permission for an extension of
such leave of absence or without furnishing an excuse acceptable to
the Water Works.
17.3 An employee promoted to a higher category of work who is incapable of holding the new
position shall be returned to his/her former position without loss of rights, privileges or seniority.
17.4 Seniority lists shall be prepared by the parties hereto and shall be posted in each work
area of the Water Works.
ARTICLE XVIII - Leaves of Absence
18.1 Upon written request to the Water Works and for good cause, employees may be granted
a written leave of absence (without pay) not exceeding six (6) months, which may be extended
for a similar term. The Water Works, however, need not grant a leave of absence to permit an
employee to try other employment.
18.2 Employees granted leave under Section 18.1 shall not suffer a break in seniority and shall
be entitled to return to work at their former status with all rights and privileges, provided they are
capable of performing their full duties.
18.3 A leave of absence for child care reasons shall be granted in accordance with the Family
and Medical Leave Act at the time of the leave.
18.4 Failure of any employee to return at the conclusion of any leave of absence under this
Article shall result in the forfeiture of the employee's job and 'the employee shall be deemed to
have terminated service with the Water Works effective the date of scheduled return.
ARTICLE XIX - Security of Tenure
19.1 No employee, either in the competitive or the non-competitive class, shall be discharged
without good and sufficient cause, as more fully detailed in Section 75 of the Civil Service Law.
of the State of New York, as amended, and the Rules of the Westchester County Civil Service
Commission, as amended.
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ARTICLE XXI - Strikes and Lockouts
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ARTICLE XX -Temporary Employees
20.1 Telnporary en1ployees may not be hired for a longer period than six (6) months, as
provided in Section 64 of the Civil Service Law of the State of New York, as amended, and
therefore such en1ployees will not be deen1ed eligible for Union status.
21.1 It is understood and agreed that the Union will not engage in a strike, or cause, instigate,
encourage or condone a strike, as provided in Section 210 of the Public Elnployees' Fair
Employn1ent Law (con1lnonl1' known as the Taylor Law), nor will the cn1ployer ilnplcmcnt a
l()ckout.
I
I
ARTICLE XXII - General Provisions I
I
I
22.1 Volunteer firefighters, volunteer rescue squad personnel, police auxiliaries, and civi I
defense \vorkers n1ust infonn their organizational superiors that Water Works duties will take
precedence over volunteer assignments. Failure to report for work in emergencies, without a
reasonable excuse, or leaving work without authorization, n1ay be cause for disciplinary action.
22.2 In assigning work on public thoroughfares, Managen1ent agrees to assigning a sufficient
number of men so that the work is performed in a safe manner without hazard to any enlployee.
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22.3 The President of Local 476 or his/her designated appointee shall be permitted two (2)
days per year off pren1ises with pay for Union business without loss of leave credits, so long as
same is approved by his Departlnent Head, and provided such Union functions do not
unreasonably interfere with the performance of his/her Water Works duties.
ARTICLE XXII.5 - Subcontracting
22.1 In addition to the type of \vork that has previously been subcontracted, the Water Works
shall have the right to subcontract for the performance of services under the following
conditions:
a. The \vork to be perfonned has previously been regularly perfonned by bargaining
unit n1en1bers~
b. The \Vater Works gives the Union thirty (30) days' written notice prior to
subcontracting, except in an emergency~
c. The Water Works provides the Union the opportunity to meet \vith
Management to discuss the proposed work and/or the reasons why the
proposed \vork should he left to the bargaining unit to perform, prior to
subcontracting:
I
I
I
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d. The subcontracting will not result in the layoff of any employee;
e. During the life of this Agreement, subcontracting will not result in the
attrition of a position due to an employee leaving such position for any
reason;
"f. Prior to abolishing any bargaining unit position, the Water Works would
terminate, as soon as possible, any subcontract of work which had been
subcontracted since September 30, 2002 provided the return of such work
would result in full-time employment for the bargaining unit position that
the Water Works is contemplating abolishing.
The Water Works shall give the Union thirty (30) days' written notice of
its intent to abolish a position, except in an emergency. The Water Works
shall provide the Union the opportunity to meet with management to
discuss the proposed abolition of the position prior to abolishing the
position.
g. Except for work that has not previously been regularly performed by
bargaining unit members, work to be subcontracted will be for a finite
period. Where both parties are in agreement that such work may be
contracted' for an indefinite period, the parties will sign a letter of
understanding describing such work.
ARTICLE XXIII - Applicable Laws
23.1 This Agreement and all its provisions are subject to all applicable laws and in the event
that any provision of this Agreement is determined to be invalid or in violation of any law, said
provision shall not be binding on either of the parties, but the remainder of this Agreement shall
continue in full force and effect, as if the invalid or illegal provision had not been a part of the
Agreement. .
23.2 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRlNG LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE XXIV - Duration of Ae:reement
24.1 Unless otherwise specifically provided, the provisions of this Agreement shall be
effective January 1, 2001, regardless of the day upon which it is executed, and shall continue in
full force and effect until December 31, 2005, and for periods of one (1) calendar year thereafter
unless either party notifies the other of its desire to change or amend any of the provisions of this
Agreement.
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ARTICLE XXV - Amendments or Alterations
ARTICLE XXVI - Service of Notice
I
I
I
I
25.1 No arnendment or alteration of this Agreement shall be binding unless it is in writing and
executed and acknowledged by the Chairperson or Vice Chairperson of the Board of Trustees of
tile Water Works and a duly authorized representative of the Union.
2C>.1 Any and all notices required to be given under this Agreement shall he deemed
sufficiently con1plied with when n1ailed to the parties to this Agreement at their respective
addresses as indicated at the head of this Agreernent unless such address is changed by notice in
writing.
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ARTICLE XXVII - Clarification of Titles
27.1 In this Agreen1ent, the title of Plant Operator or Operator is intended to designate "Water
Treatn1ent Plant Operator, Type A Plant": the title of Meter Reader is intended to designate
"'~/ater Meter Reader": the title of Service Worker is intended to designate "Water Service
\Vorker": and the titles of Maintenance Worker Grades I and II are intended to designate "Water
Maintenance Worker Grades I and II".
I
I
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed and
their seals affixed the day and year above written:
Dated: Mcunaroneck, New York
March 31, 2003
WESTCHESTER JOINTW ATER WORKS
JO(JfiffI>
-~~
Terence M. O'Neil, Esq.
UTILITY WORKERS UNION OF AMERICA
AFL - CIO LOCAL 476
By Union Negotiating Committee
cl~ ~~
Louis Santoro,
ViC~
.
res'd:nt
~
- .-
~~ ~
Martin Viapiano, Shop Steward
,
APP7//__~
.
1,,<":., L:- ) ~.-~ ~.,I
_ __., :;;: ,.
ohn Devlin, Senior National Representative
~ff~P
Warren Ro~~q.
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APPENDIX I ~ SALARY SCALE
Effective January 1, 2001
TITLE GROUP BASIC
INCREMENT
3,526
3,211
3,574
3,484
3,484
3,431
3,431
3,431
3,431
3,384
3,326
3,326
3,558
3,465
2,151
3,176
3,176
. 3,176
3,343
3,343
3,084
Step In Grade
3
51,482
45,842
45,384
46,411
46,411
45,539
45,539
45,539
45,539
44,765
43,813
43,813
44,252
42,853
37,139
41,306
41,306
38,402
37,864
37,864
34,234
1
44,430
39,420
37,449
39,443
39,443
38,677
38,677
38,677
38,677
37,997
37,161
37,161
37,136
35,923
32,837
34,954
34,954
32,050
31,178
31,178
28,066
2
47,956
42,631
41,565
42,927
42,927
42,108
42,108
42,108
42,108
.41,381
40,487
40,487
40,694
39,388
34,988
38,130
38,130
35,226
34,521
34,521
31,150
4
55,008
49,053
48,563
49,895
49,895
48,970
48,970
48,970
48,970
48,149
47,139
47,139
47,810.
46,318
41 ,441
44,482
44,482
41,578
41,208
41,208
37,319
~
cfJ
~
tV
....
Asst. Plant Superintendent (1)
Plant Operator
Operator Trainee (2)
Distribution Foreman
Service Foreman
Maintenance Mechanic
Motor Equipment Operator
Engineering Aide
Drafter
Service Worker
Inventory Control Clerk
. Maintenance Worker Grade I
Meter Reader
Maintenance Worker Grade II
Laborer
Senior Data Entry Clerk
Senior Account Clerk
Intermediate Account ClerkITypist
Data Entry Operator
Intermediate Clerk
Cashier ..
1
1
1
2
2
2
2
2
2
2
2
2
3
3
5
2
2
2
4
4
4
. Employees in Group 1 will receive 4 annual basic increments.
Employees in Group 2 w.iII receive 3 annual basic increments and a fourth increment of 60% of the basic increment after 3 1/2 years in grade.
Employees in Group 3 will receive 3 annual basic increments and a fourth increment of 30% of the basic increment after 3 1/2 years in gr~de.
Employees in Group 4 will receive 3 annual basic increments.
Employees in Group 5 will receive a basic increment after 6 months and after 12 months, and two annual increments of twice that amount thereafter.
(1) Upon the vacancy of the position of Assistant Plant Superintendent in accordance with the tems of Section 16.1 of the contract, the salary for this
position shall be reduced in the amount of $1,500.
(2) Step 1 is 95% of Plant Operator Step 1; Step 2 is 97.5% of Plant Operator Step 2; Steps 3 to 5 are 99% of Planf Operator Steps 3 to 5, respectively.
5
58,533
52,266
51,743
51,985
51,985
.51,028
. 51,028
51,028
51,028
50,179
49,136
49,136
48,878
47,358
45,745
46,388
46,388
43,482
APPENDIX I - SALARY SCALE
Effective January 1, 2002
TITLE GROUP BASIC Step In Grade
INCREMENT 1 2 3 4 5
Asst. Plant Superintendent (1) 1 3,649 45,986 49,635 53,284 56,933 60,582
Plant Operator 1 3,324 40,800 44,124 47,448 50,772 54,095
Operator Trainee (2) 1 3,699 38,760 43,021 46,973 50,264 53,554
Distribution Foreman 2 3,606 40,823 44,4 29 48,035 51,641 53,805
Service Foreman 2 3,606 40,823 44,429 48,035 51 ,641 53,805
Maintenance Mechanic 2 3,551 40,030 43,581 47, 132 50,683 52,814
Motor Equipment Operator 2 3,551 40,030 43,581 47,132 50,683 52,814
Engineering Aide 2 3,551 40,030 43,581 47,1 32 50,683 52,814
Drafter 2 3,551 40,030 43,581 47,132 50,683 52,814
Service Worker 2 3,503 39,327 42,830 46,333 49,836 51 ,936
Inventory Control Clerk 2 3,443 38,462 41,905 45,348 48,791 50,856
Maintenance Worker Grade I 2 3,443 38,462 41 ,905 45,348 48,791 50,856
'"
Meter Reader 3 3,683 38,435 42,118 45,801 49,484 50,589
~(J:; Maintenance Worker Grade II 3 3,586 37,181 40,767 44,353 47,939 49,015r;,
to Laborer 5 2,227 33,986 36,213 38,440 42,894 47,34610
Senior Data Entry Clerk 2 3,287 36,178 39,465 42,752 46,039 48,011
Senior Account Clerk 2 3,287 36,178 39,465 42,752 46,039 48,011
Intermediate Account Clerk/Typist 2 3,287 33,172 36,459 39,746 43,033 45,004
Data Entry Operator 4 3,460 32,269 35,729 39,189 42,651
Intermediate Clerk 4 3,460 32,269 35,729 39,189 42,651
Cashier 4 3,192 29,048 32,240 35,432 38,625
--
---
Employees in Group 1 will receive 4 annual basic increments.
Employees in Group 2 will receive 3 annual basic increments and a fourth increment of 60% of the basic increment after 3 1/2 years in grade.
Employees in Group 3 will receive 3 annual basic increments and a fourth increment of 30% of the basic increment after 3 1/2 years in grade.
Employees in Group 4 will receive 3 annual basic increments.
Employees in Group 5 will receive a basic increment after 6 months and after 12 months, and two annual increments of twice that amount thereafter.
(1) Upon the vacancy of the position of Assistant Plant Superintendent in accordance with the tems of Section 16.1 of the contract, the salary for this
position shall be reduced in the amount of $1 ,500.
(2) Step 1 is 95% of Plant Operator Step 1; Step 2 is 97.5% of Plant Operator Step 2; Steps 3 to 5 are 99% of Plant Operator Steps 3 to 5, respectively.
-------------------
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APPENDIX I - SALARY SCALE
Effective January 1, 2003
TITLE GROUP BASIC
INCREMENT
3,795
3,457
3,847
3,750
3,750
3,693
3,693
3,693
3,693
3,643
3,581
3,581
3,830
3,730
2,316
3,419
3,419
3,418
3,599
3,599
3,320
1
47,825
42,432
40,310 .
42,456
42,456
41,632
41,632
41,632
41,632
40,900
40,000
40,000
39,973
38,668
35,345
37,625
37,625
34,499
33,560
33,560
30 ,210
~
~(JQ
CD
tV
w
Asst. Plant Superintendent (1)
Plant Operator
Operator Trainee (2)
Distribution Foreman
Service Foreman
Maintenance Mechanic
Motor Equipment Operator
Engineering Aide
Drafter
Service Worker
Inventory Control Clerk
Maintenance Worker Grade I
Meter Reader
Maintenance Worker Grade II
Laborer
Senior Data Entry Clerk
Senior Account Clerk
Intermediate Account ClerkITypist
Data Entry Operator
Intermediate Clerk
Cashier
1
1
1
2
2
2
2
2
2
2
2
2
3
3
5
2
2
2
4
4
4
2
51,620
45,889
44,742
46,206
46,206
45,325
45,325
45,325
45,325
44,543
43,581
43,581
43,803
42,398
37,661
41,044
41,044
37,917
37,159
37,159
33,530
Step In Grade
3
55,415
49,346
48,852
49,956
49,956
49,018
49,018
49,018
49,018
48,186
47,162
47,162
47,633
46,128
39,977
44,463
44,463
41,335
40,758
40,758
36,850
4
59,210
52,803
52,275
53,706
53,706
52,711
52,711
52,711
52,711
51,829
50,743
50,743
51,463
49,858
44,609
47,882
47,882
44,753
44,357
44,357
40,170
Employees in Group 1 will receive 4 annual basic increments.
Employees in Group 2 will receive 3 annual basic increments and a fourth increment of 60% of the basic increment after 3 1/2 years in grade.
Employees in Group 3 will receive 3 annual basic increments and a fourth increment of 30% of the basic increment after 3 1/2 years in grade.
Employees in Group 4will receive 3 annual basic increments.
Employees in Group 5 will receive a basic increment after 6 months and after 12 months, and two annual increments of twice that amount thereafter.
(1) Upon the vacancy of the position of Assistant Plant Superintendent in accordance with the tems of Section 16.1 of the contract, the salary for this
position shall be reduced in the amount of $1 ,500.
(2) Step 1 is 95% of Plant Operator Step 1; Step 2 is 97.5% of Plant Operator Step 2; Steps 3 to 5 are 99% of Plant Operator Steps 3 to 5, respectively.
5
63,005
56,259
55,697
55,957
55,957
54,927
54,927
54,927
54,927
54,013
52,890
52,890
52,613
50,976
49,240
49,932
49,932
46,804
APPENDIX I - SALARY SCALE
Effective January 1, 2004
TITLE GROUP BASIC Step In Grade
INCREMENT 1 2 3 4 5
Asst. Plant Superintendent (1) 1 3,928 49,499 53,427 57,355 61,283 65,210
Plant Operator 1 3,578 43,917 47,495 51,073 54,651 58,228
Operator Trainee (2) 1 3,981 41 ,721 46,308 50,562 54,105 57,646
Distribution Foreman 2 3,881 43,942 47,823 51 ,704 55,585 57,916
Service Foreman 2 3,881 43,942 47,823 51 ,704 55,585 57,916
Maintenance Mechanic 2 3,822 43,089 46,911 50,733 54,555 56,850
Motor Equipment Operator 2 3,822 43,089 46,911 50,733 54,555 56,850
Engineering Aide 2 3,822 43,089 46,911 50,733 54,555 56,850
Drafter 2 3,822 43,089 46,911 50,733 54,555 56,850
Service Worker 2 3,770 42,331 46,101 49,871 53,641 55,904
Inventory Control Clerk 2 3,706 41 ,400 45,106 48,812 52,518 54,741
Maintenance Worker Grade I 2 3,706 41 ,400 45,106 48,812 52,518 54,741
,;:;'" Meter Reader 3 3,964 41,372 45,336 49,300 53,264 54,454
rr:; Maintenance Worker Grade II 3 3,860 40,021 43,881 47,741 51,601 52,760(';.
t~ Laborer 5 2,397 36,582 38,979 41,376 46,170 50,963
~Senior Data Entry Clerk 2 3,538 38,942 42,480 46,018 49,556 51,679
Senior Account Clerk 2 3,538 38,942 42,480 46,018 49,556 51,679
Intermediate Account ClerkITypist 2 3,538 35,706 39,244 42,782 46,320 48,442
Data Entry Operator 4 3,725 34,735 38,460 42,185 45,909
Intermediate Clerk 4 3,725 34,735 38,460 42,185 45,909
Cashier 4 3,436 31,268 34,704 38, 140 41,576
.
-
~---
-
Employees in Group 1 will receive 4 annual basic increments.
Employees in Group 2 will receive 3 annual basic increments and a fourth increment of 60% of the basic increment after 3 1/2 years in grade.
Employees in Group 3 will receive 3 annual basic increments and a fourth increment of 30% of the basic increment after 3 1/2 years in grade.
Employees in Group 4 will receive 3 annual basic increments.
Employees in Group 5 will receive a basic increment after 6 months and after 12 months, and two annual increments of twice that amount thereafter.
(1) Upon the vacancy of the position of Assistant Plant Superintendent in accordance with the tems of Section 16.1 of the contract. the salary for this
position shall be reduced in the amount of $1 ,500.
(2) Step 1 is 95% of Plant Operator Step 1; Step 2 is 97.5% of Plant Operator Step 2; Steps 3 to 5 are 99% of Plant Operator Steps 3 to 5, respectively.
-------------------
-------------------
APPENDIX I - SALARY SCALE
Effective JanuarY 1, 2005
TITLE GROUP BASIC
INCREMENT
4,065
3,703
4,121
4,017
4,017
3,956
3,956
3,956
3,956
3,902
3,836
3,836
4,103
3,995
2,481
3,662
3,662
3,662
3,855
3,855
3,556
Step In Grade
3
59,361
52,860
52,332
53,514
53,514
52,509
52,509
52,509
52,509
51,617
50,521
50,521
51,026
49,412
42,825
47,629
47,629
44,280
43,660
43,660
39,474
1
51,231
45,454
43,181
45,480
45,480
44,597
44,597
44,597
44,597
43,813
42,849
42,849
42,820
41,422
37,863
40,305
40,305
36,956
35,950
35,950
32,362
2
55,296
49,157
47,928
49,497
49,497
48,553
48,553
48,553
48,553
47,715
46,685
46,685
46,923
45,417
40,344
43,967
43,967
40,618
39,805
39,805
35,918
'"'d
cfJ('t)
tV
VI
Asst. Plant Superintendent (1)
Plant Operator
Operator Trainee (2)
Distribution Foreman
Service Foreman
Maintenance Mechanic
Motor Equipment Operator
Engineering Aide
Drafter
Service Worker
Inventory Control Clerk
Maintenance Worker Grade I
Meter Reader
Maintenance Worker Grade II
laborer
Senior Data Entry Clerk
Senior Account Clerk
Intermediate Account ClerkITypist
Data Entry Operator
Intermediate Clerk
Cashier
1
1
1
2
2
2
2
2
2
2
2
2
3
3
5
2
2
2
4
4
4
4
63,426
56,563
55,997
57,531
57,531
56,465
56,465
56,465
56,465
55,519
54,357
54,357
55,129
53,407
47,787
51,291
51,291
47,942
47,516
47,516
43,032
Employees in Group 1 will receive 4 annual basic increments.
Employees in Group 2 will receive 3 annual basic increments and a fourth increment of 60% of the basic increment after 3 1/2 years in grade.
Employees in Group 3 will receive 3 annual basic increments and a fourth increment of 30% of the basic increment after 3 1/2 years in grade.
Employees in Group 4 will receive 3 annual basic increments.
Employees in Group 5 will receive a basic increment after 6 months and after 12 months, and two annual increments of twice that amount thereafter.
(1) Upon the vacancy of the position of Assistant Plant Superintendent in accordance with the terns of Section 16.1 of the contract, the salary for this
position shall be reduced in the amount of $1,500.
(2) Step 1 is 95% of Plant Operator Step 1; Step 2 is 97.5% of Plant Operator Step 2; Steps 3 to 5 are 99% of Plant Operator Steps 3 to 5, respectively.
5
67,493
60,266
59,664
59,943
59,943
58,839
58,839
58,839
58,839
57,860
56,657
56,657
56,360
54,607
52,747
53,488
53,488
50,138
Uniform trousers, light
Uniform trousers, heavy
Sumn1er jacket
Winter jacket or overcoat
Shirts, long or short sleeve
Cap
Rain gear and boots shall be furnished as needed
- 1 unit*
- 1 unit*
- 1 unit
- 1 unit
- I unit*
- 1 unit
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
II
APPENDIX II
UNIFORMS AND WORK CL{)THING
The Water Works will furnish in style, quality, and color, which it selects, suitable
unifonns and work clothing to all en1ployees contained in Appendix L except such employees
\V'hose work may not require them.
The an10unt of clothing that shall be furnished to any en1ployee shall be detern1ined by
the Water Works. It is the intent to provide an adequate amount of clothing, the quantity
dependent upon the nature of the job of each employee whose work requires such clothing.
Plant and Distribution Emplovees
Trousers
SUI11Il1erjacket
Winter jacket or overcoat
Shirts, long or short sleeve
Overalls or coveralls
Rain gear shall be furnished as needed
- 1 unit*
- 1 unit
- I unit
- 1 unit*
- 1 unit
Service Workers and Meter Readers
*Newly-hired eIl1ployees in the job categories contained in Appendix I will receive an initial
supply of 3 pairs of trousers and 3 shirts one time only.
{)ffice Employees
Smocks will be provided to those office en1ployees whose work requires that protective
clothing he furnished.
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SAFETY SHOES
Employees required by the Water Works to do so shall wear work shoes containing a
built-in safety toe plate, herein known as safety shoes" in accordance with the standard safety
requirements of the Water Works. ' The Water Works shall contribute towards the cost of safety
shoes for those employees whose work requires the wearing of such shoes. The amount of the
contribution shall be up to $85.00. Effective with the signing of this Agreement the amount shall
be up to $100.00. Payment of the contribution will be made to each employee upon the
presentation of a claim and receipt of purchase of such pair of safety shoes, and upon receipt of
satisfactory evidence that the employee's existing safety shoes require replacement and that the
purchased shoes meet the safety requirements of the Water Works.
Laboratory employees will be furnished aprons and other clothing to protect their
clothing from chemicals.
Goggles, hard hats, gloves, and other protective equipment will be furnished to all those
in need of them on special jobs.
Clothing furnished to employees will be replaced when worn out or damaged beyond
repair, provided that clothing no longer usable is returned to the Water Works. This provision
shall be strictly enforced. Each employee will be responsible for, will maintain and keep the
clothing clean and in good condition at his/her own expense. All work clothing so furnished
shall remain the property of the Water Works and shall be promptly returned in the event that the
individual to'whom it is issued is no longer an employee of the Water Works.
The Union agrees that each employee to whom work clothing is furnished will wear it
during all regular working hours with proper exceptions. The Union agrees that employees will
not wear such work clothing for personal use outside of their employment.
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Louis Santoro
President, Local 476
Utility Workers Union of An1erica, AFL-CIO
Date:-::Ju)f v2~ /JJ7
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WESTCHESTER JOINT WATER WORKS
LETTER OF UNDERSTANDING
f\1r.Louis Santoro
President, Local 476
Utility Workers Union of America, AFL-CIO
c/o Westchester Joint Water Works
1625 MamaroneckAvenue
tv1amaroneck,New York 10543
Re: Article VIII - Leave for
Occupational Disability
Dear Mr. Santoro:
The Westchester Joint Water Works and Local 476, Utility Workers Union of America agree that
the Water Works will continue its past practice of requiring employees on Workers'
Compensation leave to provide a doctor's note every two (2) weeks if the Water Works
detern1ines it is necessary. The Water Works may require this during the period that the
en1ployee is on Workers' Con1pensation leave.
Very truly yours,
V/ESTCHESTER JOINT WATER WORKS
,----(~
r;:: G. Hock, P.E.
~1anager
JGB/mp
Agreed ToBy
Page 28
I
I
I
I
I
I
I
I
I
I
I
I.
I
I
I
I
I
I
I
WESTCHESTER JOINT WATER WORKS
LETTER OF UNDERSTANDING
Mr. Louis Santoro
Vice President, Local 476
Utility Workers Union of America, AFL-CIO
c/o Westchester Joint Water Works
1625 Mamaroneck Avenue
Mamaroneck, New York 10543
Re: Article XXII.5 (g) Subcontracting
Dear Mr. Santoro:
The Westchester Joint Water Works and Local 476, Utility Workers Union of America agree
that, in accordance with Article XXII.5, Section (g) of the Contract, that the Water Works may
subcontract the following services for an indefinite period:
1. Hydrant Painting
2. Landscaping or grounds maintenance at any or all properties of the Water
Works, provided however, that until October 1, 2003 the Water Works
shall limit its subcontracting of such work to the Mamaroneck complex.
3. Payment of customer, bills by Lock Box, that is with payments made
, directly to a bank, which would then electronically transfer the record of
such payments to the Water Works data processing system.
4. Stuffing of bills into envelopes and mailing of bills.
Very truly yours,
WESTCHESTER JOINT WATER WORKS
Agreed To By ,
~~~
Louis Santoro
Vice President, Local 476
Utility 'Workers Union of America, AFL-CIO
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Date: /'J/9I1<:'~/~ ~o 03
J~~~
I"ollis Santoro
Vice President. Local 476
l !tility \Vorkers Union of America. AFL-CIO
Datc 3/31 D 3
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WESTCHESTER J()INT WATER WORKS
LETTER OF lJNDERSTANDING
Mr. Louis Santoro
Vice President. Local 476
Utilit\' Workers Union of An1erica. AFL-CIO
c/o Westchester Joint Water Works
1625 NIamaroneck Avenue
Man1aroneck. New York] 0543
Re: Article XXII.5 (g) Subcontracting
Dear Mr. Santoro:
The Westchester Joint Water Works and Local 476, Utility Workers Union of AI11erica agree
that. in accordance \vith Article XXI!.5. Section (g) of the Agreement that the Water Works n1aY
subcontract ('ode 53 I11ark outs for an indefinite period; but not to exceed the period through
December 31. 2005.
In addition. this shall clarify that the conversion of custOI11ermeters to I11eters equipped with new
technology may be sub-contracted at anytin1e through Decen1ber 31, 2005. Such work
subcontracted on or before such date shall be decI11ed permissible pursuant to this clause
regardless of \vhen it is con1pleted. Subsequent conversions of custoI11er meters shall be
governed by the provisions of Article XXI!.5 of the contract.
Tl1t.~routine change of meters and servicing of satne, except under contract warrantv. will
continue to be performed in house.
Ven trulv yours.
. .-
\\'FSTCIIFSTI~R JOINT WATER WORKS
/-'., /'< /
. , :.' ,<.' ~ / £\'?~_/.;-;. .',,' ...1 ~. .",/' :- -.".,-.,.. )
"
I -
. .f.;.. ~r. fJ~.",
~J
John (J. I lock. P.F.
~1anager
Agreed To By
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